
 

 

 

 
JOB DESCRIPTION  

 

Post Title: Female Cricket Coordinator 

 

Post title of immediate supervisor: RMDCC Executive Committee  
 

 

 

1. Main Purpose of Post 

 

To co-ordinate all cricket related matters on and off the field in conjunction with the Head 
Coach, Director of Cricket, assistant coaches, and players. In conjunction with the WAFCC  
maintain and grow the female cricket pathway at RMDCC.  
 

 

2. Main Duties and Responsibilities 

 

1. Coordinate and administrate any correspondence and communication channels to 

assist female coaches and the cricket director to plan, drive and execute female 

cricket strategy at RMDCC .  

2. In conjunction and with approval of the RMDCC executive and Cricket Department, 

select and support assistant coaches and managers for all female teams. 

3. Advise on club processes for coaches and committee if any issues arising from 

selection processes in conjunction with the cricket department. 

4. Assist the Director of Cricket in liaising with appropriate WACA staff to ensure elite 

junior players are included in high performance squads and programs. 

5. Comply with all reasonable direction of the management of the RMDCC. 

6. To ensure all necessary communication is forwarded to players, parents, the cricket 

department and the RMDCC executive. 

7. In conjunction with the Director of Cricket and Head Coach develop a strategic plan 

for Female Cricket that complies with grant requirements in a timely manner . 

8. Be a champion and advocate for female cricket by ensuring attendance at WAFCC 

meetings, WACA  review meetings and Peel Cricket meetings as required, including 

written reports for such meetings.  

 



 

 

 

 

 

This is an outline description of the job as is being implemented.  The job description will be 
examined periodically and updated to ensure that it relates to the job as then being 
performed, or to incorporate whatever changes are proposed by the Executive.  Any such 
changes will be subject to consultation with the post holder.  It will be the Executive’s aim to 
reach agreement to reasonable changes but, if agreement is not possible, the Executive 
reserves the right to insist on changes, following consultation. 
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